3 s dwey e3¢ ((Document Name) iyl ol

W/
sm 0 :(Issue No) ylue o3, FA.06.01:(Document Code) 4asg ;)

anlall aygull aealadl | 2025/11/20:(Issue Date) jluwsdt a0 ((Distribution No ) asjsdl o3
SYRIAN PRIVATE UNIVERSITY

)P ) Loy 0k

il 3yl 8l et a5y pylall 14JSJ o
gl o)l das
BAHRS510 1Akl ey Human Resource 8y o
Development

BAHR304 Sl
S bl el okl 3 e
i i ol
5 SRR (g okl 3 o

Js! el e SV ! 48

(AN Olegogs 3 Il ol Lgoss Bugannd) 8,1y 23pal)) )bl Cluta

Aoyl Aol e pe 3,2l 1 s g1 yoldl g L

Human Resource Development (HRD) is the framework for helping employees develop
their personal and organizational skills, knowledge, and abilities.

It includes employee training, employee career development, performance management
and development, coaching, mentoring, succession planning, key employee identification,
tuition assistance, and organization development and more.

Understanding HRD helps the student understand the main functions that human
resource management departments use in developing human resource management in

organizations.
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Ch. 1: Introduction to Human Resource Development
Ch. 2: Orientation and Training

Ch. 3: Career Development

Ch. 4: Performance Management

Ch 5: Management Organizational Development

Ch. 6: Organizational Reward System
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* Leadership Categories and Styles

» Personality Types and their Relationship to Leadership

= Developing Leaders

®  Motivation
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